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Why must we
diversify?




Demographic targets:
For state universities and programs,
mirror the state composition

Male

Female
Gender S 00,

50%

(Sample
distribution)

Race &

Ethnicity




Diversity creates positive outcomes for innovation
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Total degrees granted - 2020
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Underrepresented minority (URM) degrees
in aerospace v all engineering programs
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Underrepresented minority (URM) degrees
in UW ASA v nat'l aerospace programs
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URM degrees by race/ethnicity
in aerospace programs and UW A&A
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Women degrees in
aerospace v engineering programs
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Demographically underrepresented students
innovate at higher rates than majority students,
but their novel contributions are discounted and

less likely to earn them academic positions. The
discounting of minorities’ innovations may
partly explain their underrepresentation in
influential positions of academia.

The Diversity-Innovation Paradox in Science: Bas Hofstra, Vivek V. Kulkarnib, Sebastian
Munoz-Najar Galveza, Bryan Heb, Dan Jurafsky and Daniel A. McFarlanda (Stanford
University), March 16, 2020



URM tenure-track faculty
in aerospace v all engineering programs
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Women tenure-track faculty
in aerospace v engineering programs
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Aligning for
success




Stacked strategies

Industry plays a
big part

Placement
E I Aero Graduates /
mpioy , Trained Workforce
Mentoring
Fellows/
Prepa re Scholars Post-secondary

Programs

Pre-College
Interventions

Inspire

Academia, government,
non-profit play a big part



College readiness programs make a difference
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Internships make a difference
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SPACE WORKFORCE 2030

Streamlined coordination, communications and alignment

Partner
Amplify
Account

Academia

Gov't/
NASA Space Grant

Industry

Associations

Boost efficiency for internships,

mentoring and employment

ADCA Pledge for DEI in Faculty Merit;

Readiness programs

NASA STEM Engagement currently
reaching 1.6M K-12, 192K higher ed

National awards should add

requirement of DEI activity reporting



